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From The President 
Greetings from Nebraska! 
     Ladies and Gentlemen we had a great General 
Membership Meeting 48 here in Lincoln and I 
wish more of you could have been here. I am sure 
that you would have had a wonderful time. We 
had 8 chapters represented and a whole group of 
retirees.  
     A huge THANK YOU goes out to the volunteers 
from Chapter 76 who planned everything and 
carried it out for me. Especially, our seminar 
chair, my lovely wife Carol. She did an outstanding job of pulling all the dif-
ferent facets together and having it run smoothly! The hospitality room was 
hosted by Randy and Kathy Dolezal and the food and drink were both plen-
tiful and tasted outstanding. Our van driver, Stan Krause, ensured that eve-
ryone who needed a ride out to the meeting and back was accommodated. 
He also drove them to Walmart, the Quilt Museum and the Baseball game 
to name few places. Speaking of the baseball game, thank you to Bill 
Wiechert for getting the two-for-one tickets for our members to have a re-
laxing evening on Saturday. Bill also arranged for roasted pork shoulders, 
which they shredded and served for lunch for Saturday. Sue Turner and 
Rose Wiechert did a great job on the registration table and with setting up 
and manning the Silent Auction room.  Sue also made a quilt that was sold 
during the silent auction to help raise funds for the meeting. Karen Koenig, 
Lang Andersen and Nancy Vondrasek did all the running around picking 
up items for the various different facets of the event. On top of that Karen, 
Sue and Nancy proofed the scripts for me so I sounded very profes-
sional.  Nancy also did an outstanding job putting together the banquet pro-
gram for me and also arranged our guest speaker at the banquet - the 6th 
CMSgt of the Air Force James McCoy. In addition, thank you to Bill Beard for 
providing security at the JFHQ for us throughout the mornings when we 
were arriving. Thank you to MSgt Casey Svitak for the emcee duties for the 
opening ceremony and to TSgt Constance Downs for the emcee duties dur-
ing the banquet.  Lastly, Mary Baker made sure that everything I needed at 
the JFHQ was provided and accomplished in an outstanding manner. In ad-
dition, her husband John, helped set up all the state flags which made the 
facility look great for the meeting. As you can tell, it takes a big group of vol-
unteers to pull this event off and make me look good!  I just wished there 
were more current members of the ANG helping in addition to all the retir-
ees. 
      And speaking of retirees, we had 6 past presidents in attendance at our 
membership meeting. To say they provided input to our meeting is an un-
derstatement! I thank them for taking time to spend the weekend with us 
and for their very important guidance and encouragement.  
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    So what did we accomplish....a lot! Following are the committees that met and the outcomes: 
        1.  The Membership committee changed the AGH form 6-3 Notification of death of a member, 
making the DAL Membership the first person to receive the form. That way if the member is not a 
current member their name cannot be put on the obelisk, and the rest of the steps need not be ac-
complished.      
        2.  The Awards and Memorials committee provided an update of the engraving of names on the 
obelisk. There were 77 names engraved in 2016 at a cost of $2000. The funds were taken from the gift 
shop. The gift shop was officially closed this past year due to lack of sales and all items are currently 
being liquidated, but most importantly, the room was needed by the TEC.  Additionally, an informa-
tional stone is being purchased to be placed by the obelisk to inform non NCOAGA members why the 
names are on engraved on the Obelisk.  
        3.  The Articles of Incorporation and Bylaws committee met and proposed a change to the Asso-
ciation Mission and Vision statements. Both were passed by the membership. Here are the new Mis-
sion and Vision Statements: 
      MISSION STATEMENT: Mentor Airmen with their academic, career and personal goals, which will 
provide educated, professional and confident Airmen to better serve their commanders, employers, 
community and military organizations.  
      VISION STATEMENT: Encourage, assist and prepare enlisted members for all levels of develop-
mental education, foster professionalism, and instill Esprit de Corps.  
 Additionally, on behalf of Chapter 7 a paragraph was added to page 71 of the AGH which is the 
Bennie Frick Scholarship guidance stating that all the funds that are in the fund belong to Chapter 7 
and have been entrusted to Chapter 1 for the administration of the scholarship. It also passed.  
        4.  The Ways and Means committee met and discussed two proposals. One was to adopt a paver 
program at the TEC to assist the Heritage Committee. The other was a calendar sales program to help 
generate funds for the association. The committee is going to look further into both proposals and 
provide the recommendation to the board in the next few months.  
        5.  The Nominating committee met and reviewed the packages of all the elected positions. A 
package was received for President from CMSgt (ret) Douglas Schulz, 1st Vice President from CMSgt 
(ret) Raymond Welton, 2nd Vice President from MSgt Alec Cawlfield, Treasurer from CMSgt (ret) Janice 
Richardson, Region 4 Director from SMSgt (ret) Melvin Barnes, Region 6 Director from MSgt Eric Vick-
rey, DAL Membership from MSgt (ret) Belinda Creasser, DAL TEC from CMSgt (ret) Bruce Damrow, 
and DAL Ways and Means from MSgt (ret) Jerry Hubbard. All packages were proper and those posi-
tions were elected by unanimous ballot by the Membership. No package was received for Region 2 or 
Region 3 Director positions. Those two positions are currently vacant and we are looking in earnest 
for someone to fill them.   
        6.  The Seminar Committee met and no bids were submitted by any chapters for GMM49, 
GMM50, or GMM51.  
        7.  The Publicity and Special Projects committee met and made three recommendations; first, the 
President should send out an email to the members announcing when the Graduate is put on the web 
site.  Second, all committee reports should be sent electronically to the delegates in attendance to 
save on printing and paper costs.  Last, all future committee reports be saved on Google drive so that 
committee folders can be done away with.  
        8.  The Finance Committee met and proposed the budget for 2017 which was adopted by the 
membership.   
        9. The Retiree committee met and discussed numerous items such as the brick project at TEC, the 
memorial Mall at TEC, Location for next year’s GMM, and the impact that all the deployments are 
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having on our association members. No recommendations were made.  
    10.  The Scholarship committee met and selected 5 packages for Scholarships: 
        Senior Division- Taylor Boswell from Region 4 Chapter 25 in Tennessee was given $1000 

        Junior Division- Caitlin Dixon from Region 6 Chapter 89 in Indiana was given $500 

        William Goyer memorial scholarship- Taylor Boswell from Region 4 Chapter 25 in Tennessee in 
the amount of $1200 

        MSgt Bennie S. Frick memorial Scholarship- Jade Heilman from Region 3 Chapter 70 in South Da-
kota in the amount of $700— 

        USAA Senior Division scholarship- Kiley Reecy from Region 3 Chapter 70 in South Dakota in the 
amount of $1000 

 
The topics selected for 2017 are: 
        Senior Division “How do you perceive the President’s educational policy impacting your educa-
tion and career plans.”   
        Junior Division “Who have been leaders in your life and how have they inspired you.”  
There were no scholarship packages submitted by any chapter members for the Betty Fearn Scholar-
ship in 2016. Please encourage your chapter members that are attending college to submit a package 
for themselves per the directions in the AGH. 
         The Association’s Outstanding Graduate of the Year was MSgt Lisa Eisenhauer from Chapter 70 
in Sioux Falls South Dakota. She was given her medallion at the opening ceremony and instructed to 
wear it the entire weekend, which she diligently did.  She was formally recognized at the Awards Ban-
quet on Sunday night and presented with her statue. She gave a very heartfelt speech about how the 
in residence PME has impacted her career and her life. She continues to strive to keep Chapter 70 
moving forward in Sioux Falls as the President.  
          There weren’t any IG BROWN packages received this year. This program provides chapters the 
opportunity to recognize a commander from their unit that they feel has been supportive of the asso-
ciation’s goals and the enlisted force in the unit. The importance of having a commander recognized 
by our association cannot be overstated. Many of our past selectees have gone on to very influential 
at the National Guard Bureau. It is so important for the continued future of this organization that we 
nominate and recognize a commander each year that is supportive of our association. Please make 
the effort to nominate your outstanding commander for this year by the cutoff date of 15 February 
2017.  
                In closing, ladies and gentlemen, let’s make this a year of growth of our association. Your 
Board of Directors has a goal of getting 3 chapters reactivated this year as well as an increase of 3 
members in each active chapter. However, the Board of Directors cannot do this on its own. It has to 
start with you the chapters and the members. But we cannot help you if you don’t tell us what you 
need help with. We are here to serve and assist you.   
        I will do my best to lead this board of directors through this next year. So let’s work together. 
  
CMSgt Douglas Schulz (Ret) 
NCOAGA President 
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Outstanding Graduate of the Year 

MASTER SERGEANT LISA G. EISENHAUER 
 MSgt, Lisa G. Eisenhauer  was born in  Oklahoma City, OK, moved with her family to 

Sioux Falls, SD in 1971 and now  resides in Tea, SD. She attended Washington Senior 

High School, graduating in 1980, attended various night classes with focus on computer 

programming and business management while working a full-time and other part-time 

job. MSgt. Eisenhauer is now a Quality Assurance Inspector at the 114th Fighter Wing 

Sioux Falls, S.D., ensuring all facets of aircraft repair and maintenance are of the high-

est standard, adherence to proper technical procedures are accomplished, and training 

and safety practices are constantly achieved. 

  MSgt. Eisenhauer enlisted in the South Dakota Air National Guard on 12 March 

1985 and attended Technical Training for Weapons Control Systems on A-7D/K aircraft 

at Lowry AFB, Denver, Colorado. She began her full-time SD Air National Guard career in Electronic Countermea-

sures section on 12 Nov 1987, then was hired back into her originally assigned Air Force Specialty, Weapons Control 

Systems, as a full-time technician in 1989/90. As the 114 Fighter Wing began the acceptance of their new aircraft (F-

16C/D Block 30s) in 1990/1991, she received extensive Field Training/course work from General Dynamics and Lock-

heed-Martin and successfully transitioned into the F-16 Avionics Flightline section. MSgt. Eisenhauer repaired, main-

tained, modified and inspected F-16 aircraft radar systems, radio/communications and cryptographic systems, inertial 

navigation systems, cockpit displays, cockpit instrumentation, and radar threat warning systems. After 22 years in the 

F-16 Avionics field, she was selected as a Quality Assurance inspector, and holds that position today. Her duties in-

clude not only day-to-day inspections of aircraft maintenance and procedures, but managing the Product Improvement 

programs, working closely with Lockheed Field representatives and engineers concerning technical issues, and main-

taining involvement with the Weight & Balance program, where she is a certified Aircraft Weight & Balance technician. 

She often works with aircraft Depot or Contract Field Teams who arrive to repair or modify our aircraft. She is also re-

sponsible for reviewing and authorizing aircraft maintenance instructions, generating and implementing maintenance 

processes and procedures, and ensuring compliance with the required Maintenance Standardization and Evaluation 

Program. 

  After 30 total years of service, MSgt. Eisenhauer’ s extensive overseas deployments include Panama, Belgium, 

Turkey (3 times), Canada, Kuwait, Israel, Saudi Arabia, Iraq, Qatar, Spain, and Singapore, supporting OPERATIONS 

Just Cause, Provide Comfort I and II, Desert Shield, Northern Watch, Southern Watch, Green Flag, Red Flag, Maple 

Flag, Michelle ’04 and Iraqi Freedom and many others. Additional stateside locations include Alaska, Hawaii, Florida, 

Idaho, Oregon, Georgia, Nevada, Arizona, California, Utah, Wisconsin, Kansas, Iowa, and Minnesota. 

 MSgt. Eisenhauer  earned a “Superior Performer” award from the 8th Air Force IG team during the Unit Compliance 

Inspection in 2003, was selected as the state Senior NCO of the Year in 2006, and member of the Maintenance Group 

“Outstanding Team” award during a the Logistics Compliance Assessment Program inspection in Nov 2012.  

 MSgt. Eisenhauer is a dedicated and reliable volunteer for providing military funeral honors when the Mortuary Af-

fairs section is short-handed, also readily organizes, solicits volunteers, and participates in parades, posting/retiring of 

the Colors, and various programs, ceremonies, and presentations. After voluntary attending formal training in 2002 

(offered at Ellsworth AFB, S.D.) provided by the USAF Honor Guard Team from the 11th Operations Group, Bolling 

AFB, Washington, D.C., she has become an even stronger proponent of drills and ceremonies and very attuned to all 

facets of protocol. She continues to set the standard for military professionalism. She is the primary point of contact for 

all SDANG Honor Guard requests, and coordinates and manages all facets of maintaining the equipment, uniforms, 

and accoutrements as well as soliciting and providing teams necessary to perform these functions. She ensures each 

member has proper training and military bearing, assigns team functions, and performs as part of the team as well in 

most cases.  

 MSgt. Eisenhauer has and continues to volunteer at the “Banquet”, serving breakfasts/dinners, as well as partici-

pating in their annual SOS (Serve One Student) backpack giveaway. She helps the Family Volunteer Group prepare 

for the annual Easter Egg Hunt on base, solicits donations for the annual Christmas Party. She enjoys giving presenta-

tions for “Star Base” classes where she provide 10-20 minute educational briefings for elementary students regarding 

the science and fundamentals of flight and aircraft, highlighting the special features of our F-16 fighter jets.  MSgt. Eis-

enhauer many times will offer them a ‘walking tour’ of the aircraft hangar areas, encourages questions and discussions 

to enhance the learning environment, highlighted by watching the jets take-off.   
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MSgt Eisenhauer with her Minute-

man Statue 

MSgt Eisenhauer being presented with her OGY 

medallion during Opening Ceremonies 

Pictures... 

CCMAF #6 - James McCoy - Guest speaker 

for GMM48 Banquet 

Other OGY’s in attendance... 

MSgt Eisenhauer hard at work 



Pictures... 
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Senior Division Scholarship Winner $1000 and 

William Goyer Memorial Scholarship Winner $1200 

Taylor Boswell, Region 4, Chapter 25, Knoxville, TN 

    The Key to Leadership is Knowledge 

     Wendy Kopp once said, “If we're going to see sustainable results from all the other investments we're mak-
ing in education, we need to build leadership capacity.” Personally, I believe that leadership and education go 
hand-in-hand. The desire to gain knowledge exemplifies the drive and motivation it takes to be a leader. 
Schools today are not only preparing students to further their academic career, but they are also helping create 
leaders for the next generation. I have helped lead my dance team to a national championship, and the skills 
that it took to accomplish this feat have reflected on my academic achievements. These skills that I have 
learned will help me in my future plans to acquire a Bachelor’s Degree in Business by continuing to keep me 
motivated while achieving this goal. 
     Dance has impacted my life by teaching me how to manage my time, become a leader, and set goals that 
are possible to be achieved. Dance practices last until about ten o'clock or later every night, so time manage-
ment is a key aspect when it comes to finishing my homework for the next day. Leading my dance team full of 
extremely talented girls is something I have enjoyed throughout my high school career; however, it is not an 
easy task to accomplish. My teammates observe my actions, and it is my job to make sure I set a good example 
to all the girls around me. Positivity will go a long way if everyone participates in having a good attitude. My 
team has many goals, but the main goal would be to win a national championship. The feeling of fulfillment 
when reaching that goal was worth all the pain, sweat, and tears that my team suffered to win the national 
championship title. Being a part of this talented, motivated, and determined team has also taught me to be the 
same way when it comes to academics. 
     Nelson Mandela once said, “Education is the most powerful weapon which you can use to change the 
world.” In school, my goal was to be Valedictorian. I knew becoming Valedictorian was going to take a lot of 
hard work, motivation, and studying but it was a goal worth achieving. I suffered through many sleepless nights 
to study for tests or finish my homework but when my principal announced that I was Valedictorian, I would 
not have changed a thing. Academics are very important to my family and I since I am the first to attend a uni-
versity. I know that all of the knowledge I have obtained in high school will help me in my future goals, and I am 
very grateful to have the opportunity to continue my education at a university in the fall. 
     Plans are never set in stone; however, I have decided to attend the University of Memphis. I am trying out 
for the dance team so I can continue using my leadership skills in that particular field. I plan to study for a 
Bachelor’s Degree in Business so that one day I can own my own business. After four years, I plan to work as an 
intern for a business while attending graduate school. Education will impact my future by helping me obtain a 
good job where I can use my leadership skills. I want to be a leader anywhere I go, but especially in my career 
where I am around a large amount of people who will constantly be watching my every move. The future can 
be scary at times; nevertheless, I believe everything happens for a reason and in the end everything will work 
out just as it was planned if a person stays positive through any situation. 
   In conclusion, education cannot be achieved without leadership and vice versa. John Dewey explains that 
“education is not preparation for life; education is life itself.” I am grateful to have received all the knowledge 
that I have obtained, and I cannot wait to see what the future holds. Positivity is the key aspect when linking 
education and leadership together. A positive mindset will help a person want to learn more when he or she is 
learning new information. The more knowledgeable a person is, the more opportunities the future has in store 
for him or her. Leadership is a honorable characteristic to have. A person will always be remembered by how 
courageous, caring, and kind he or she was. The impact education and leadership has had on my life is some-
thing I will treasure and use in the years to come. 
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MSgt Bennie Frick Scholarship Winner $700 

Jade Heilman, Region 3, Chapter 70, South Dakota 

To Chairman, Scholarship Committee, 

My goal in life is to become a small animal veterinarian when I graduate from college. Due to 
my parent’s income, I do not qualify for a lot of financial aid, but I don’t want that to stop me from 
achieving my goals. Every year I apply for as many scholarships as possible because I want to leave 
veterinary school with as little student debt as possible. For the last two years I have earned a scholar-
ship from the South Dakota Air National Guard NCO Academy Graduate Association and from the 
South Dakota State University Theatre program. These, and a few other scholarships from South Da-
kota State University, have helped me pay for the majority of my tuition for the last two years of col-
lege. I worked three summer at a children’s camp in high school to earn money to help pay for my tui-
tion. Also, last summer and this summer I have worked and will work for the Prairie Repertory Thea-
tre Company, with which I have earn a $2300 scholarship as payment because I don’t qualify for work 
study. I will more than likely have to take out more student loans in the next few years, I have some 
money in savings but not enough to pay for all of my tuition for my undergraduate and graduate de-
grees, and my parents do not make enough to help pay for both me and my little brother’s college 
tuition in the next few years. By applying for as many scholarships as possible I can lessen my student 
debt, and pay it off faster in the future. 

In the next five years I plan on graduating with my undergraduate pre-veterinary medicine de-
gree, a major in biology, and a minor in theatre. These degrees will take me three more years to earn. 
After I earn my undergraduate degree I plan on going to graduate school to earn my veterinary medi-
cine degree. In years from now I will be halfway through my veterinary medicine degree program. In 
ten years I will be done with both my undergraduate and graduate degree, and will be able to join or 
start my own small animal veterinary business. Hopefully, I will also be married by then. I hope to be 
able to start my own small animal veterinary clinic, but if I can’t do that soon after I graduate I hope 
to join a well established veterinary practice. These goals will only be possible if I apply for, and earn 
as many scholarships as I possibly can to help me lower the amount of student debt I will have when I 
graduate with my undergraduate and graduate degrees. This scholarship will help me earn my goals 
of becoming a small animal veterinarian by helping me lower my tuition for the next school year, 
along with any other scholarships that I might earn. 

Thank You, 

Jade Heilman 
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USAA Scholarship Winner $1000 

Kiley Reecy, Region 3, Chap 70, Sioux Falls, SD 

 Leadership I believe is a quality instilled in every human being and just like any other qualities that make up an individ-
ual, it must be constantly put into practice to reach it’s full potential. It’s in education that many human qualities, includ-
ing leadership, are put into practice and are refined into strong skills. The practice may be continuous and grueling but it is 
through this intense pressure that we often achieve the best results. It’s through the avenue of education that raw leader-
ship potential is molded to make the strong leaders sorely needed today. 
 When talking about education, one must realize that it comes in several different forms. There is formal education as 
seen in schools that have certain specified lessons and topics that are presented for the sole purpose of learning them. 
There is also experiential learning where people learn by experience and their own successes and failures and other life 
encounters. Leadership is molded in both of these forms of learning and each does so in their own distinct way. It is also 
very important for a well-rounded leader to have been influenced by both forms of education because the combination of 
the two add dimension to the qualities essential for leadership roles. When the two forms come together, education be-
comes the path in which a person can not only refine the fire of leadership within them but as a path, is the way in which 
to take those qualities of leadership to the next level in all aspects of life not just work or school. 
 When I look back on my own leadership path, I see moments when I have been affected by both formal and experien-
tial learning. I see the gradual steps of responsibility that I took as I worked my way up the chain of command at my an-
nual summer job at the local swimming pool. I started out at the entry-level job where I 
was only selling candy and performing custodial duties day in and day out. I then moved on to becoming a lifeguard and 
being charged with the ever-important task of ensuring safety by being vigilant at all times. I eventually became the man-
ager of the whole establishment where I was in-charge of all aspects from work schedules 
to delegation of duties and responsibilities to handling concerns and complaints. I formally learned how to fulfill the duties 
of my job in trainings and meetings but the real fruit of my experience here was in the challenges I faced everyday. You 
can be told how to react in certain situations but it is in the moment that particular 
situation arises that I believe you truly know how you will react and you take away so much more knowledge than only 
sitting in a seminar room. I learned how and when to delegate tasks, strength in holding your ground while still showing 
understanding, responsibility, and accountability. I know that it was in both my formal and experiential education that I 
am a better person and that I am taking steps towards becoming the best leader I can be. 
 I also have seen how formal education has brought depth and insight to all aspects of my life even though it’s still on-
going. I’m currently working towards obtaining a Biology degree in the hope of becoming a Physician Assistant and as a 
requirement for graduate school, large amounts of direct patient care and volunteer 
hours are required. I am achieving my hours currently by volunteering as a Student Health Assistant in the Emergency 
Room of the local hospital where we aid in the treatment and care of patients in minor ways with hospital staff. In this 
position I see my formal education leave the textbooks and come alive and reminds me why I am working so hard in col-
lege now. I absorb as much of the information I can while there and I slowly began to notice I’m not just learning medical 
terms and treatments; I am also learning essential medical leadership skills. In one experience I was shown how much I 
had unconsciously learned these skills. In this experience, 
one specific doctor I work with on a usual basis decided one day that I should do the preliminary assessment of the patient 
and, without any warning, he asked me to do so in the examination room in front of the patient. I was completely caught 
off guard but after the initial shock, I completed the assessment with some guidance from the doctor when needed. That 
day I realized I learned how to take charge and be confident in the abilities and skills that I both practiced and observed 
several times in a shift. The best part is that I never realized the extent of my abilities until a medical leader I looked up to 
thrust me into a situation where I had to use these skills or look incompetent. This experience showed me that when both 
formal and experiential education work together in any given situation, a true leader steps up and makes a fruitful experi-
ence full of growth. 
 I plan to use everything I learn formally in my classes and everything I learn from various impactful experiences and 
the countless leadership skills that come along with both to achieve my dream of becoming a Physician Assistant. The 
education is the stepping-stones to which I will get there but it is the practice and refinement of my instilled leadership 
skills that will set me apart and will allow me to truly flourish in all my future endeavors. I know these refined leadership 
skills cannot reach their fullest potential without the aid of the lessons found in formal and experiential education and 
education could not be fully utilized if it is not paired with leadership characteristics like confidence and perseverance. 
Leadership and education are so intensely intertwined that one cannot reach its full potential without the other and 
rightly so because great leaders utilize both. 



Junior Division Scholarship Winner $500 

Caitlin Dixon, Region 6, Chap 89, FT Wayne, IN 

1st Vice President of Chapter 1 
My name is Caitlin Dixon and I am a junior at Homestead High School in Fort Wayne, Indiana. For as 
long as I can remember,  I have always been interested in working with young children and have de-
cided  that Elementary Education would be the best way for me to help children. I have been inspired 
and encouraged by many wonderful teachers over the years to pursue a career in Elementary educa-
tion with a focus on Special Needs Education.  The NCOAGA Junior Division Scholarship will assist in 
financing my dream to become the best teacher possible.  My desire is to help the next generation of 
children to become successful and realize their dreams. I personally believe the elementary years are 
the most influential time, impacting students desire to learn for their lifetime.  I plan to utilize this 
scholarship in conjunction with the Post 9/11 GI Benefits, which my father has transferred to me.  I 
am grateful for the opportunity to be considered for the NCOAGA Junior Division Scholarship. 

Sincerely, 

 

Caitlin M. Dixon 

The 2016-2017 scholarship topics for our Senior and Junior Divisions will be as follows:   

SENIOR DIVISION: 

How do you perceive the U.S. President’s educational policy impacting your education and 

career plans? 

JUNIOR DIVISION: 

 Who have been leaders in your life and how have they inspired you? 
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EVENT DUE 

Graduate Articles to Director-at-
Large, Graduate 

September Issue -  N/A 
June Issue - Due not later than 15 May 2017 

Chapter Monthly Activities Report 
(AGH Form 6-4) http://ncoaga.com/
Forms.php 

Due to Regional Directors from chapters at the end of each month. 

Major General I.G. Brown Command 
Excellence Trophy Award (AGH Form 
6-8) http://ncoaga.com/Forms.php  

Outstanding Graduate of the Year 
(AGH Form 6-9) http://ncoaga.com/
Forms.php 

NCOAGA Hall Of Fame Award:  See 
AGH-Section 4-8 For Guidelines. 

NCOAGA Minutewoman Award:  See 
AGH-Section 4-9.  

Packages from chapter must be emailed to their Region Director no later than 
15 February each year.  Region Directors forward packages to 2nd Vice President 
not later than 1 March each year.  2nd Vice President forward to Selection Com-
mittee not later than 31 March each year.  All documents must be submitted in 
word document format. 

For more information on awards review the NCOAG Association Guidance 
Handbook (AGH), Section 4, AWARDS. http://ncoaga.com/association-
handbook.php  

Scholarship Program (AGH Form 6-
11,  AGH Form 6-12) http://
ncoaga.com/Forms.php 

Essays must be emailed to 1st Vice President not later than 1 May each year.  
Reference http://www.ncoaga.com/scholarship.php for the scholarship pro-
gram guidelines.  Application package and essays must be submitted electroni-
cally.  The “essay” must be submitted in word document format. 
 

SENIOR DIVISION: 
How do you perceive the U.S. President’s educational policy impacting your 
education and career plans? 
 

JUNIOR DIVISION: 
 Who have been leaders in your life and how have they inspired you? 

Submit advertisements for General 
Membership Meeting Registration 
Book 

Submit advertisements for the General Membership Meeting Book to the Gen-
eral Membership Meeting Committee chair not later than:  1 July each year.  

General Membership Meeting Dele-
gate (AGH Form 6-5) http://
ncoaga.com/Forms.php 

Chapters submit Letter of Authority to Regional Directors not later than two 
weeks prior to opening date of the annual General Membership Meeting.  Dele-
gate must be a "paid" member during the annual General Membership Meet-
ing. 

Pride through Recognition Annual 
Report (AGH Form 6-6) http://
ncoaga.com/Forms.php 

Chapters submit to Regional Directors no later than the beginning of the first 
Regional Meeting of the annual General Membership Meeting.  Reporting time-
frame is 1 July – 30 June each year. 

Regional Directors submit reports to the Pride through Recognition Committee 
Chair/Co- Chair prior to the start of the committee.  

  

DEADLINES & IMPORTANT DATES 

1 JULY 2016 – 30 JUNE 2017 
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